@ JINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM
Name of Employee : _Porez, Khricte! L. Dola Hﬂm._ﬂk'lﬂﬂf_
Famiy Mame, First Nama ML mem e F oy
Locntion (Kindly check). __ SPI Colpca Plant____ Drrpartrrient:
|Raing Perica From_0308/2075 Tor DAMSIZOZE Pt _SPLCAVALE
o J o 1 yy o o vy Pasten Human Pesource Assoclite
Purpase of Rating : (Kandty check)
—_ RoeguiarRating ___Completion of Probasionary / Quaiification Period Promafion  _# Others: 3rd Manth Evaluation
Instrictions: Ploase review notes on Guidd 1o Pedarmanse Approisol before accomplishing this farm.
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has exceplional Has required Has required MNeeds sdditonal
krwreledge of his knrsdedge of knovadedge of own matruction and
ownbrelated work. | ownrelated work, work oy, Quidance, (é
0to 10 pka 7 io B ps, Gio 6 pta | 1104 pts
Remarks :
2. PRODUCTIVITY: Usuanlly excesds Meels | Seldom masts Never meets
standands, | standands, | slandards. standards.
36 o 40 pis. | 3000 35pts. | 200200t 1t 19 pis. 8&
Romarks :
3. INITIATIVE: Alvetrys Usually | Sometimes | Rarely
Blo10pis JtoBpts. | Siodps | flodpls g
Remarks :
4. DEDICATION TO DUTY: Always Usually Sometimes : Rarely responds
dadicated in duty. dedicated to duty. | dedicaled lo duly. | to company needs,
B0 10 pls. B pls. Sto T pls. 1104 pls, ‘1
Remarks :
5. CODPERATION: Abrrirys Usuaty Sometimes | Raraky
cooperative cooperative cooparative conperalive q
Q1o 10 pla. 8 pls. 5to 7 pls. 1104 pis.
Remarks :
6. ATTENDANCE Tardiness win tha With writlen Withone (1) day | With 3 days
& PUNCTUALITY: aflowable no.or less, wamning/'s suspension | suspension.
(1st Offense) (2nd Offensa) (3rd Offensze) [ D
8 to 10 pls, 7 to 8 pis, 5106 pis, | 1104 pls.
Remarks !
7. SAFETY AND/ CR Mo record of | Mo record of Morecordef | Had an accident
HOUSEKEEPING: accidentinfraction | accident but w/ 1 accident but wi 2 ! ot had more than
against our safely! | infractionagainst | Infraction against | Zinfractions against |D
hausekeeping ! our safety/ 'i our safety/ | our aafoty/
rules, | housekeeping rules | housekeeping nules | housekeeping ndes
910 10 pls. | 8 pls. Sio7ps. | 1iodpis.
Remarks :
! ! | TOTAL 90

Previous Chaih{IEE and Accomplishments:

fack o even ia work

CamScanner



: "'1-7""-'-- mi:
Rateany :__ Joripi m Employon AR, KuaiEL PERE]

Printhed 5;" ature Printed Mame & Signature
Date Oate i Lo
(mmiddiyy) (mm S dd [ yy )
of PER discission wih of PER submificd by Raten
Employee by Rater

COMPUTATIONS:

Approved by H Date Signed
Ma, Christina G. Co mm {dd f vy
0IC Asst. HR Head
President’s Signature Date Signed
mim { dd / yy
EMPLOYEE DETAILS:
poaoe s o Armount of
Date Hired: 03052025 Present Rate; Confidential Increasa;
mm fdd { yy Date of Last
Darder Apparend Increase:
to Present Position: mm { dd fyy
MNew Rate: Same Rate
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT /’\ :
Mature of Recommendation : Reviewed by, Il.f"\ \“»{ { {fllr‘/f?s":.
9l
Approved Recommended Rate mrmnh’am‘)i(?a Départment
Approved Recommended Position
ENedivity Date
mmm £ dd { yy
P2
PER RATING DESCRIPTION Date Date Remarks
90-100 __Outstanding Received Completed | Signature
75-89 Above Average
50-74 Average
49 below Below Average

CamScanner



